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Summary (Subject and/or 

Methodology for generarion) 

The particiapants consisted of Japanese and Chinese students at University of 

Tsukuba and Chinese workers in Mainland China. For this study, new 

trustworthiness scales were developped based on such general Japanese culutral 

facets as communitarianism, affective neutrarity, high-context communication, 

honne/tatemae (本音/建前), giri/on (義理/恩), and hierarchical relationship 

management. The participants first responded to the established measures of 

general trust and trustworthiness (ability, benevolence, and integrity), and then to 

the Japanese culture-based trustworthiness scales. When responding to those 

scales, they were asked to imagine an individual depicted in the question items 

and to rate how much the individual was trustworthy as a team mate to work 

with. The scores on general trust and old and new versions of trustworthiness 

were compared between the samples. 
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